
 

 
 

Report to: Audit and Governance Committee, 7th December 2022 
 

Report of: Corporate Director- Planning and Governance 

_________________________________________________________________ 

Subject: REVIEW OF WHISTLEBLOWING POLICY 

 
1. Recommendation 

 
1.1 That the Committee comments on the revised draft Whistleblowing Policy 

attached at Appendix 1 which is subject to review. 

2. Background 

 
2.1 All of the Council’s governance policies should be reviewed periodically to ensure 

that they remain fit for practice and that any minor issues of interpretation or 

enforceability get addressed. The Council’s Whistleblowing Policy was last reviewed 
by the Personnel and General Purposes Committee in 2018.  

 
2.2 The Council’s existing Policy only addresses whistleblowing by Council employees. 

The consequence of this is that the whistleblowing route does not seem obviously 

available to councillors, members of the public or other third parties who may deal 
with the Council. Also, the Council’s Policy is only publicised to employees and not on 

the Council’s website, because it is considered to have an internal audience. This 
point was noted recently by Council officers responding to due diligence enquiries 
from a potential external funder to the Council. 

 
2.3 A review of other local authority whistleblowing policies suggests that it has become 

normal practice to make the whistleblowing route open to a wider audience than 
employees.  

 
2.4 It is important to note that the Council’s Anti-Fraud and Corruption Policy is publicly 

accessible and written for a wider audience than employees only. However, the focus 

of that Policy is financial irregularity, whereas whistleblowing concerns may have a 
non-financial character. 

3. Revised Policy 
 

3.1 The revised Policy is attached at Appendix 1. The amendments can be summarised 
as: 

 

 Widening the application of the Policy to other people including members of the 
public, councillors and partner organisations; 

 
 Signposting to other routes for complaints or concerns which are not types of 

whistleblowing; 
 



 

 Removing reference to line managers as the first port of call for whistleblowing 
complaints and confirming who the lead officers are; 

 
 Clarifying the expectations and potential limitations around confidentiality; 

 

 Strengthening the statements made about the protections and consequences of 
harassment or victimisation of whistleblowing (recognising that certain legal 

protections only apply to workers- not the general public); 
 

 Changing “employee” to “worker” to more accurately reflect the legislation which 

protects whistleblowers. 
 

3.2 This Policy will be subject to scrutiny by the Joint Consultative and Safety Committee 
(bearing in mind its application to employees) and subject to that, it will be referred 

to the Personnel and General Purposes Committee for approval at its meeting on 
14th December. Because of the significant governance implications of the Policy, the 
Audit and Governance Committee are invited to make any comments on the Policy 

as a consultee in this process. 
 

 
 
 

 
Ward(s):   All 

Contact Officer: Sian Stroud, Corporate Director- Planning and Governance 
Tel: 01905 722019, email sian.stroud@worcester.gov.uk 

Background Papers: None  
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